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RESOLUTION NC. _2011-383

SPONSOR, Mr, Pry

DATE October 3, 2011 COMMITTEE PERSONNEL

A Resolution establishing legal holidays for non-bargaining County employees for the

calendar year 2012, for the Executive’s Department of Human Resources, and-declaring-an | - -

WHEREAS, the dates for observance of legal holidays for non-bargaining County
erployees for calendar year 2012 must be established; and

WHEREAS, this Council has determined by reviewing all pertinent information that it is
necessary and in the best interest of the County of Summit to establish dates for the observance
of legal holidays for calendar year 2012 for non-bargaining County employees;

NOW, THEREFORE, BE IT RESOLVED, by-the Council of the County of Summit,
State of Ohio, that:

SECTION 1

The following dates are hereby established as the dates for the observance of legal
holidays for calendar year 2012 for non-bargaining employees:

January 2, 2012 New Year’s Day
Janmuary 16, 2012 Martin Luther King Day
February 20, 2012 President’s Day

May 28, 2012 Memorial Day

July 4, 2012 Independence Day Observed
September 3, 2012 Labor Day Observed
October 8, 2012 Columbus Day
November 12, 2012 Veterans Day
November 22, 2012 Thanksgiving Holiday
Nowvember 23, 2012 Thanksgiving Holiday
December 24, 2012 Christmas Rve
December 25, 2012 Christmas Day

As approved Employee’s Birthday

SECTION 2

This Resolution is hereby declared an emergency in the interest of the health, safety and
welfare of the citizens of the County of Summit and for the further reason that it js NEcessary to
immediately establish legal holidays for non-bargaining County employees for calendar year
2012,

SECTION 3
- Provided this Resolution receives the affirmative vote of eight members of this Council,

it shall take effect immediately upon its adoption and approval by the County Executive;
otherwise, it shall take effect and be in force at the earliest time provided by law,




